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Good morning everyone. I am thrilled to welcome you all to this joint FTC-DOJ event. I am
delighted to be here with our new Assistant Attorney General, Jonathan Kanter; our steadfast colleagues
from both the DOJ and FTC; and our distinguished panelists. I want to give deep thanks to the
interagency team for their tireless work pulling together this event and making it possible in this virtual
format.
Today’s workshop comes at a pivotal moment. We’ve witnessed over the last few years a
remarkable evolution in both the policy debate and broader public understanding of how declining levels
of competition and the conduct it enables can hurt us not just as consumers—who buy products from a
shrinking number of large firms—but also as workers, who are especially vulnerable when subject to the
whims of a boss they can’t easily or practically escape. Robust antitrust enforcement can help ensure that
workers have the freedom to seek higher pay and better working conditions, and can help to promote
economic opportunity and widespread prosperity for all.
Both this evolution in debate and discussion and today’s event are a testament to the research,
enforcement efforts, organizing, and advocacy of many people—a significant number of whom will be
participating in these discussions over the next couple of days. Thank you for driving forward the
conversation and getting us to a place where increasingly the key question is not whether antitrust law
and competition policy can or should protect workers as well as consumers, but instead precisely how
they can or should do so.
This is one of the key questions I hope the workshop will help us answer. Staff at both the FTC
and the Antitrust Division have already been implementing an enforcement program that incorporates
some of the key insights from this research, and I am excited about the ways we can continue to build on
and expand this critical work.
At its best, antitrust enforcement adapts to match both new economic realities and new learning.
While labor markets have long been characterized by inequalities in bargaining power between workers
and employers, over the last few decades these asymmetries have tended to become more acute.
Research suggests that heightened market power, fissuring of the workplace, and weakened legal
protections have all contributed to a decline in labor’s share of national income and to an increase in

work arrangements that are precarious and that deprive workers of what they are owed. 1 These
asymmetric relationships can enable firms to impose take-it-or-leave-it contract terms, including, for
example, noncompete clauses. Recent lawsuits have also surfaced extensive no-poach agreements among
employers, which can further restrict workers and depress wages. 2
As businesses continue to navigate the global pandemic, workers have been leaving their current
jobs in record numbers—often citing low pay and poor working conditions. 3 Meanwhile, a boom in
corporate deal-making—the highest in 20 years—could also potentially reshape markets and leave
workers with fewer options over the long-term. 4 The expanded role of digital technologies in how work
is structured has significantly enhanced opportunities, particularly during the pandemic—but it can also
subject workers to increasingly invasive tracking and surveillance. As we focus on ensuring healthy
competition, we must ensure our tools are keeping pace with the modern economy.
At the FTC, our congressional mandate is to root out unfair methods of competition and unfair or
deceptive practices in the economy, a mission that protects all Americans, including workers. To
recalibrate our work to protect workers, the agency is building on its existing efforts in several ways.
First, we are redoubling our commitment to investigating potentially unlawful transactions or
anticompetitive conduct that harm workers. In particular, we must scrutinize mergers that may
substantially lessen competition in labor markets, recognizing that the Clayton Act’s purview applies to
product and labor markets alike. Recent scholarship and research—including by many of our panelists—
has expanded our understanding of the scope of monopsony power in labor markets and the magnitude of
its effects, insights that we are keen to incorporate into our work.
We have already included in merger settlements provisions curbing the exercise of non-compete
clauses, 5 and we are reviewing our merger processes and data gathering to determine how to better
effectuate labor market analysis as part of our merger investigations. Our work with the Justice
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Department to review the merger guidelines also offers an opportunity to clarify and update how we
assess a merger’s potential effects on labor markets. 6 I hope the discussion over the next two days can
serve as a contribution to that effort.
Second, the FTC is scrutinizing whether certain terms in employment contracts, particularly in
take-it-or-leave-it contexts, may violate the law. At the Commission’s open meetings, some workers
have shared concerns about noncompete clauses, and the agency recently opened a docket to solicit
public comment on the prevalence and effects of contracts that may constitute unfair methods of
competition. 7 Later today we will hear panelists discuss new research on the effects of employers’
expanded use of certain contractual terms, including noncompete clauses and non-disclosure agreements,
and we will also learn about state-level efforts to limit the use of noncompetes. 8 As we consider the
evidence, I am committed to considering the Commission’s full range of tools, including enforcement
and rulemaking.
Third, as part of our efforts to approach our competition and consumer protection work in an
integrated manner, we are also scrutinizing unfair or deceptive practices that may harm workers.
Experience has shown that some firms may have established their dominance or gained a competitive
edge in part through engaging in unfair or deceptive practices. Especially in digital markets where
quickly achieving scale and amassing data is paramount, firms may determine that pursuing unfair or
deceptive tactics is worth the cost of business, given that even an early lead can result in a long-term
advantage. As part of our work to crack down on these types of tactics, we recently put over 1,000 firms
on notice for misleading money-making claims, recognizing that workers can be victim to deceptive
claims that may entrench a firm’s market power. 9 Action by the FTC earlier this year to hold Amazon
accountable for misleading its Flex drivers should serve as a reminder that employers cannot make false
claims about wages in hopes that workers—and the FTC—will not notice. 10
As we continue to build and expand this work, our close partnership and collaboration with
enforcement partners at both the federal and state level will be essential. The “whole of government
approach” envisioned in the President’s Executive Order on competition underscores the significant
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opportunities we have to strengthen our collective efforts through close coordination, and I am eager for
the FTC to partner up and follow through on this vision. 11
Our partnership with the Justice Department will be especially critical. When charging both the
DOJ and the FTC with enforcement of the antitrust laws, Congress sought for our agencies to play a
complementary role. Lawmakers granted each agency a unique (albeit occasionally overlapping) set of
tools and authorities, and it’s important for us to boost our collective impact through coordinating and
making use of our respective areas of institutional and comparative advantage. I’m excited to have a likeminded partner in Assistant Attorney General Kanter and look forward to our close collaboration in the
months and years ahead.
In closing, my deep thanks again to the DOJ and FTC Staff for the efforts to pull together this
terrific program, and to the distinguished panelists and participants for lending us their time. I’m looking
forward to the upcoming panels and the insights they will provide in guiding our critically important
efforts to ensure that workers—like consumers—benefit from healthy competition. Thank you.
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