BEFORE THE UNITED STATES DEPARTMENT OF JUSTICE &
THE FEDERAL TRADE COMMISSION
Washington, D.C.

Re: U.S. Department of Justice & Federal Trade Commission
Draft Vertical Merger Guidelines

COMMENT OF
THE COMMUNICATIONS WORKERS OF AMERICA,
SERVICE EMPLOYEES INTERNATIONAL UNION,
THE UNITED FOOD AND COMMERCIAL WORKERS, and
CHANGE TO WIN

The Communications Workers of America, Service Employees International Union, the United
Food and Commercial Workers, and Change to Win submit this comment to the Federal Trade
Commission and the Department of Justice (the “agencies”) in response to the draft joint 2020 Vertical
Merger Guidelines (the “draft Guidelines”) released by the agencies on January 10, 2020.
Introduction
The petitioning parties (“Petitioners”) include three of the country’s major labor unions,
representing millions of working people across all industries and sectors of the economy. The
Communications Workers of America (“CWA”) represents working people in telecommunications,
customer service, media, airlines, health care, public service and education, manufacturing, and other
industries. Service Employees International Union (“SEIU”) unites 2 million diverse members working in
the healthcare industry, in the public sector, and in property services in the United States, Canada, and
Puerto Rico. United Food and Commercial Workers (“UFCW”) is the largest private sector union in the
United States, representing 1.3 million professionals and their families in grocery stores, meatpacking,
food processing, retail shops and other industries. Change to Win, a democratic federation of labor
unions, has engaged the Federal Trade Commission on a number of issues, including fair competition in
the franchise and pharmacy benefit manager industries, toward the goal of eliminating anticompetitive
and abusive business practices that harm both workers and consumers.1
Petitioners concur in the assessment of the Federal Trade Commission (“FTC”) and the
Department of Justice (“DOJ”) that challenging anticompetitive mergers—whether vertical, horizontal,
or conglomerate—is essential to a fair economy, and that updated guidelines are imperative for
stakeholders and enforcers to understand and police the full range of competitive consequences of
today’s non-horizontal mergers. As written, however, the draft Guidelines fail to capture two of the
primary threats posed by contemporary mergers: harm to workers, and anti-competitive use of data.
The draft Guidelines should be revised to include all of the harms that merger review can and should
consider.
A. The Agencies Should Consider the Labor Market Consequences of Non-Horizontal Mergers
The draft Guidelines fail to reflect the FTC’s declared practice of considering potential labor
market harms posed by mergers. Last fall, FTC Commissioner Philips testified “the FTC has now made it
standard practice to screen for harms from enhanced labor monopsony power as part of every merger
review.”2 Only months later, upon release of the draft Guidelines, FTC Chairman Simons announced that
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the draft Guidelines “should reflect the current enforcement approach.”3 The draft Guidelines, however,
omit any mention of the labor market consequences of vertical mergers. This is inconsistent with the
FTC’s stated practice and, therefore, the agencies’ goal of implementing Guidelines that reflect their
actual practices. More importantly, it represents an abrogation of the agencies’ duties to enforce the
antitrust laws, “which”—in the agencies’ words—“apply to competition among firms to hire
employees.”4 Petitioners urge the agencies to reconcile the draft with the law and the FTC’s current
enforcement approach.
As written, the draft Guidelines explain that the agencies will specifically use the elements of
their 2010 Horizontal Merger Guidelines that concern product and geographic market definition—
namely, what customers will substitute for a given product and how far they will travel for that
substitute. We believe this is insufficient. The Horizontal Guidelines provide a detailed analytic
framework for evaluating these product market effects of mergers but fail to acknowledge the potential
deleterious effects of mergers on labor markets. This omission has contributed to long-standing underenforcement of antitrust principles in the interest of working people.5
The draft Guidelines should rectify this, and ensure that vertical merger reviews will include (i)
defining one or more labor markets affected by the proposed merger, and (ii) determining whether the
proposed merger would harm workers in that market(s) by reducing wages and/or employment. Once a
labor market is defined, the agencies can measure its concentration using similar indices to those used
to determine concentration in product markets.
One recent study designated sixty percent of labor markets in the United States as “highly
concentrated,”6 which means that millions of Americans already face limited choice and less power over
their working conditions than they would in a competitive market.7 In highly concentrated markets, the
absence of competition means that workers are paid less than the value they bring to their employers,
and cannot easily find new, better jobs. A highly concentrated labor market can have the same
consequences as the nefarious labor market practices on which FTC commissioners have rightly focused,
such as no-poach agreements among employers and non-compete agreements employers impose on
their employees: lower wages, slower wage growth, and worker susceptibility to abusive working
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conditions.8 The decades-long erosion of legal protections for labor and organizing rights only heightens
the effect of market concentration and anti-competitive employment practices. 9
In highly concentrated markets, and particularly where workers and their unions lack a seat at
the bargaining table, workers are vulnerable to employer collusion to suppress their wages10 and “take it
or leave it” limits on their ability to change jobs or start their own businesses through overbroad noncompete agreements.11 Concentrated markets support wage stagnation12 and undermine labor mobility
to the extent that—as Commissioner Phillips recently observed—the likelihood that “American workers
will move to new places and start new jobs” is at its lowest level since the 1940s, when the Department
of Labor began collecting such data.13 The agencies’ merger review process can and should guard against
concentration in labor markets to avoid further limiting competition and depressing wages for workers
at all skill levels. The draft Guidelines should be revised accordingly.
B. The Agencies Should Consider the Role of Data as a Unique and Important Asset
In his statement regarding the release of the draft Guidelines, Commissioner Chopra asserted
that “data has become a currency, a price that must be paid to participate in economic or social
activity.”14 Petitioners concur. This holds true across the economy. Technology firms pioneered the
collection and monetization of data, but today every industry is aware of its competitive significance. In
2018, Chairman Simons testified that the FTC “consider[s] all potential theories of harm in our merger
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reviews,” and that the agency would take enforcement action based on “evidence that data is being
used anti-competitively in violation of the antitrust laws.”15 Although data is one of the important and
unique assets that merging firms may bring to a non-horizontal merger, the draft Guidelines fail to
account for its significance.
Particularly in today’s growing digital markets, data has disproportionate self-reinforcing power.
One firm’s data attracts users who, in turn, contribute data that makes the firm’s product or service
more valuable to other users. In markets characterized by such “network effects,” a firm’s growth tends
to accelerate exponentially as it acquires more users. The speed of the firm’s growth makes it
increasingly difficult for new upstart businesses to compete.
Network effects are particularly strong in data-heavy markets like ecommerce, search, and
social media. And, once data has been collected in one market, it can be leveraged for advantage even
in an apparently unrelated market. Data shared vertically on a supply chain can be used to inform
product development and improvement, but can also facilitate market foreclosure to rivals,
appropriation of intellectual property, and price discrimination.16 Large firms with access to enormous
amounts of data may be able to rely on that data to identify potential competitors before others—
including regulators—can.17 Notably, data can facilitate the same degree of wage suppression as
intentional employer collusion, such as when employers access to databases containing hundreds of
millions of salary and employment history records.18
In short, a data-driven market gives dominant firms a “‘God’s eye view’ of activities in their own
markets and beyond.”19 The draft Guidelines should, accordingly, specify that agencies must assess
merging firms’ access to data, its value, and the competitive threat that data can pose in the firms’
markets and outside of them.
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Conclusion
Petitioners call on the DOJ, the FTC, and all federal and state competition authorities to protect
workers from the unbridled market power of increasingly large and concentrated employers. At the
same time, competition enforcement should level the playing field for all those who come into contact
with concentrated markets, particularly the small- and medium-sized businesses that supply goods and
services on the digital platforms that have come to dominate our economy.
Petitioners support the joint FTC and DOJ effort to set forth transparent standards for
meaningful non-horizontal merger review. The scope of the draft Guidelines must be expanded,
however, if they are to accurately reflect the FTC’s position that protecting workers from the
anticompetitive effects of a merger is an enforcement priority, and that the agency considers the
potentially anticompetitive use of data in its non-horizontal merger reviews. The agencies play a critical
role in ensuring that working people receive the protection of the federal antitrust laws not only in their
capacity as consumers, but in their capacity as producers of the goods and services that fuel our
economy. Petitioners respectfully submit that the FTC and the DOJ must revise the draft Guidelines to
fully reflect this role.
Respectfully submitted,

Communications Workers of America
Service Employees International Union
United Food and Commercial Workers
Change to Win
February 2020
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