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-—---Original Message---—

Date: 02/20/2003 10:49 pm (Thursday)

From: "Bob Willbanks" <Robert.B.Willbanks@conocophillips.com>

To; FTC.SERIUS("Antitrust@FTC.gov")

Subject: Woods Cross, UT Refinery FTC file # 021-0040, docket #
C-4058

Regarding the purchase of the Phillips Petroleum refinery in Woods
Cross, Utah, by the Holly Corp; As | understand the deal, an issue has -
arisen which has provoked EVERYONE to get up in arms, ready for a fight;
Namely the segregation of the Union represented body of employees -VS- the
company salaried folks.
The story goes that, because I'm a union represented employee, |
am not a company employee, therefore, not eligible for the Workforce Stabilization Plan, (which, for years we've ALL been
recieving mailings about) in which the "company employee” is to
receive the recently announced 4 weeks of pay per each week of service,
from Phillips petroleum as a incentive to remain here for the new refinery
owner.
| have been employed BY PHILLIPS PETROLEUM for almost 14 years.
There are some folks here that have more than twice my tenure. Somehow,
now, Phillips has found a method of disqualifying EVERYBODY that is a -
member of the union. That means that hundreds of thousands of dollars will be saved by Phillips Petroleum, by not having
to pay us. In my
humble opinion, THIS DECISION IS CHEAP, UNFAIR, AND UNJUST!
| have always believed this was a noble company, with a long,
great history. Now, | can only see the typical (and recently all to
familiar) mega-merger company self-preservation bull*#%t !! which has
inundated the financial news lately.
So many times, everyone here has heard and read "The employee is Phillips' most valuable asset". Now it seems
that's nothing but a load of crap, since some employees
will receive IN EXCESS OF ONE HUNDRED THOUSAND DOLLARS, when the rest of
us will get the shaft. What part of that is stabilizing?
The people(ALL THE PEOPLE)that work here are part of the whole(or
so we ALL thought). Frankly, the union represented employees are the ones
on the front lines, literally putting our lives on the line, day and
night, 24/7; When the alky unit #7 depropanizer reboiler furnace sprung an
internal tube leak, and was on the edge of (again, literally) blowing up,
causing a catastrophic explosion, and toxic hydrogen fluoride release, we,
the WORKFORCE, THE UNION EMPLOYEES, stepped into the flames, (literally,
again) to isolate the fuel source, and save the day. For that, and
countless other daily goings on, Phillips Petroleum holds us all in such
"high value" that we will not be included (again, remember PIP?)ina
"company" benefit. | cry FOUL 111!l Both to the company, and mostly to the
Federal Trade Commission for attempting to allow this travesty to occur.
| recommend that THE MERGER OR JOINT VENTURE NOT BE APPROVED OR ALLOWED until such time as
Phillips steps up and puts their money where their
"MOST VALUABLE ASSET" is.



Talk about "us and them". ['ll tell you what, | sure wouldn't want
to be a company like Holly Corp, unknowingly ignorant, stepping into this
pressure cooker. Animosity doesn't even begin to describe the overall
sickening feeling of this place since this "decision” came down. Phillips
is making a HUGE mistake, Holly Corp. is walking into a mine field, and
you guys, the FTC are sitting there on your hands, saying everything seems
fine. Seems more like the Mega-Merger might just have a few extra million/
7billion? dollars for the right people who will be assisting the deal to
come to iife.
So, STEP UP, do the honorable thing for everybody. Or just say no! Otherwise, I'll have to call Bull"#%t on your

decision.

~ This action is going to affect very many employees through out all
the rest of their lives (years of retirement), so think VERY carefully,
and act with integrity. We have ALL worked here as a TEAM, for countless
years. The size ($$$) of this benefit REQUIRES that everyone be treated
equally! Or not at all.

Hopefully, the honest and just outcome occurs. Sincerely, Robert
B. Willbanks. Layton, Utah. rbwillb@ppco.com





